Mahila Mandal Barmer Agor (MMBA)
Work Experience including Skill Training program/Other Projects

Program Funding Organization Sanction Skill Training Experience
Amount
Deen Dayal Rajasthan Skills and Livelihoods 24683200.00 | Activity: Skill Development Training and Placement
Upadhyay Development Corporation Status of training: On-going
Gramin Kaushal | (RSLDC) Target: 300 Rural youths
Yojana Age Group: 18-35 Years
(DDUGKY) Duration of training: 400 days
Type of training: Residential training
Trade: Domestic Data Entry Operator
Scheme for Khadi and Village Industries 32262000.00 | Activities: Construction of Common Facility Center, Artisan
Funds for Commission, Mumbai Mobilization, Raw Material Bank, Marketing and product development,
Regeneration of Skill Training, and capacity building of the artisan.
Traditional Target Beneficiary: 890 women artisan
Industries Project Duration: 3 Years
(SFURTI) Status of project: on-going
Trade: Hand Embroidery, Applique, Mirror Work, Kantha work,
Cutwork
Navjeevan Office of the Assistant Director, 2940300.00 | Activity Type: Skill training
Scheme Social Justice and Empowerment Target: 150 beneficiary
Department, Barmer, Rajasthan Type of training: Non-residential training
(2021-22) Training Duration: 3 months
Status of training: Complited
Training trade: Hand Embroidery
Seekho Aur Ministry of Minority Affairs, 11471450.00 | Training Target: 400 minority youths
Kamao Government of India Trade: Fashion Designer
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(No. 8-3/2019-SD dated
05.03.2019)

Training Duration: 720 hours, 120 days
Type of training: Residential
Status of training: on-going

Scheme for
Implementing
Persons with
Disability Act
(SIPDA)

Department of Empowerment of
Persons with Disability
(DEPWD),

Ministry of Social Justice and
Empowerment

(F.No 8-118-2016-Sch dated
20.02.2017)

14626760.00

Persons with disabilities in India face many challenges when looking to
develop employable skills and in gaining meaningful employment.
While India has ratified the United Nations Convention on Rights of
People with Disability (UNCRDP), persons with disabilities continue to
face many difficulties in the labor market.

Mahila Mandal Barmer Agor has provided employable skills to 500
Persons with Disabilities in different trades. Under this program, we
have played the following roles

Mobilization: Mobilization is the task of getting the "right candidates”
into the training program, it involves visiting villages, meeting with all
relevant youth, identifying the right candidates through aptitude or
psychological tests, counseling potential candidates as well as their
families, and finally enrolment with necessary documentation before the
commencement of training.

Training:

Comprises of setting up of a training center in compliance with the
norms and standards of skills center and delivering the program at the
center using industry-relevant training, technology-enabled and
innovative training content, qualified trainers, pedagogy, engaging
training methods, work readiness inputs, and work-oriented counseling.
Training duration range from 400 hours to 150 hours depending upon the
trade selection. We have provided training in Domestic IT helpdesk
Attendant, Handset Repair Engineer, Sewing Machine Operator, Hand
Embroiderer, and Handloom Weaver. As part of training, there are other
responsibilities as well, like provision of Aadhaar cards or equivalent,
starting a bank account, provision of residence and stationery among
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other candidate entitlements.

Training Assessment and certification:

Is about facilitating Independent third-party certification to assess the
skill, knowledge, and attitude of trainees. MMBA works with SSCs of
NSDC for curricula, assessment, and certification. All successful eligible
candidates are provided with relevant government-recognized and
cobranded Skills Certificates.

Placement:

While every effort is to be made to ensure that trainees get jobs that
match their aspirations and aptitude, more than 70% of trained
candidates are being placed through different placement support.

The following is the training details under SIPDA Scheme

S.No. Trade Target
1. Domestic IT Helpdesk Attendant 100
2. Handset Repair Engineer 100
3. Sewing Machine Operator 100
4. Hand Embroiderer 100
5. Handloom Weaver 100

TOTAL 500

Hand
Embroidery
Patch Work
Craft-Ambedkar
Hastshilp Vikas
Yojana
(AHVY)

Office of the Development
Commissioner (Handicrafts),
Ministry of Textiles,
Government of India
(No.C-12011/10/2016-17-
CC(NR)-5)

150000.00

The Programme is intended towards Community Empowerment,
Baseline Survey, mobilization, Skill training, and formation of 27 SHGs
of 500 Artisan in Hand Embroidery-Patch work craft.

This activity included mobilizing the artisans into SHGs, thrift, and
credit, training of SHGs on various aspects of forming and running the
community business enterprise. The objective of the program was to
enhance operational efficiency and competitiveness among artisans to
face the new challenges and make them viable and self-supporting
economic entities.

The key Deliverable of the program was
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Survey each artisan in the prescribed format

Mobilization of artisans groups/SHG formation with office
bearers,

Skill Training of the selected artisans

Holding awareness camps for cluster artisans, discussion and
formation of Annual Action Plan of the activities,

Opening of Bank accounts of SHGs.

Facilitating opening of Bank accounts of Individual artisans
under Jan Dhan Yojna,

Issue of Artisans’ Identity Cards (AIC) to all cluster artisans,
Processing of the surveyed data in MS Excel Sheet format
containing artisans’ details such as identity card No.,
Photographs, Aadhar no., EPIC No., bank Account No. with
bank name.

Covering each artisan under RSBY and AABY Scheme,
Appointment of cluster Manager as per qualification and
experience,

Formation and registration of  Producer  Company/
Federation/Institutions with at least 50% of the Cluster artisans
as members/shareholders,

Mahila Mandal Barmer Agor has been successfully able to achieve the
aforesaid key deliverable and as a result of the project we have been able
to mobilize people to attend the business fairs at a different part of India,
today individual artisan and the SHG group are selling their hand made
products followed by process of finished goods. Their income and
technique have been shifted to efficiency and productivity.

7. Comprehensive
Handicrafts

Export Promotion Council for
Handicrafts (EPCH) of office of

440000.00

Appliqué cutting: Tracing and cutting of fabric for hand appliqué
80 women artisans were equipped with Tracing and cutting of fabric for
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Cluster
Development

the DC(H), Ministry of Textile

hand appliqué skills, soft skills, market linkage, and health and hygiene
factors associated with women.

Scheme (EPCH/CHCDS/SKill.Dev./2016- Under this program, MMBA has imparted skills starting from design
17) development to selling to end-users and soft skills to health and hygiene.
The Process Involved in Skill training

e Mobilization and selection of women artisan

e Program inauguration and orientation

e Understanding the need for Tracing and cutting of fabric for

hand appliqué
e Understanding market demand and change in the economic
scenario

e Need of market linkage

e Design development through painting and sketching,

e Design tracing

e Fabric selection-Quality and requirement

e Design printing n fabric

e Design cutting and pasting

e Sewing and stitching as per design

e Washing, tailoring, and dying

e lroning, packaging, tagging, and pricing

e Selling and management
Scheme for National Institute for 500000.00 | Persons with disabilities in India face many challenges when looking to
Implementing Empowerment of Persons with develop employable skills and in gaining meaningful employment.
Persons with Multiple Disabilities (NIEPMD) While India has ratified the United Nations Convention on Rights of
Disability Act (NIEPMD/DAIL-SIPDA/2018- People with Disability (UNCRDP), persons with disabilities continue to
(SIPDA) 19/460) face many difficulties in the labor market.

Mahila Mandal Barmer Agor has provided employable skills to 60
Persons with Disabilities in two trades. Under this program, we have
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played the following roles
Mobilization: Mobilization is the task of getting the "right candidates"
into the training program, it involves visiting villages, meeting with all
relevant youth, identifying the right candidates through aptitude or
psychological tests, counseling potential candidates as well as their
families, and finally enrolment with necessary documentation before the
commencement of training.
Training: Comprises of setting up of a training center in compliance
with the norms and standards of skills center and delivering the program
at the center using industry-relevant training, technology-enabled and
innovative training content, qualified trainers, pedagogy, engaging
training methods, work readiness inputs, and work-oriented counseling.
Training duration range from 400 hours to 200 hours depending upon the
trade selection. We have provided training in Domestic Data Entry
Operator and Dairy Farmer/Entrepreneur. As part of training, there are
other responsibilities as well, like provision of Aadhaar cards or
equivalent, starting a bank account, provision of residence and stationery
among other candidate entitlements.
Training Assessment and certification is about facilitating Independent
third-party certification to assess the skill, knowledge, and attitude of
trainees. MMBA works with SSCs of NSDC for curricula, assessment,
and certification. All successful eligible candidates are provided with
relevant government-recognized and cobranded Skills Certificates.
Placement: While every effort is to be made to ensure that trainees get
jobs that match their aspirations and aptitude, more than 50% of trained
candidates are being placed through different placement support.
Trade for skill training
S.No. Trade Target

1. Domestic Data Entry Operator 30
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2. Dairy Farmer/Entrepreneur 30
TOTAL 60

Upgrading the
Skills and
Training in
Traditional
Anrts/Crafts for
Development
(USTTAD)

Ministry of Minority Affairs,
Government of India
(No. 10-5/2018-SD)

7190000.00

Training of 300 trainees in the traditional art of Embroidery (Traditional
Embroidery) as per the Modular Employable Skills (MES) for 8 months.
Under this program, MMBA has established training centers at the
village level where the craft is being practiced in clusters. The project
was implemented with the help of master craftsmen/artisan in the
traditional embroidery in the cluster to the youth belong to the minority
community.
MMBA followed the MES course curriculum to impart the training and
kit out with expert knowledge of traditional embroidery along with soft
skills.
Commencement of training was done 6 days/week with 5 hours/day.
Formation of SHG Groups is done through the training continued as to
develop team and business plan and handholding and making access to
financial inputs.
Objectives
e To build the capacity of master craftsmen/artisans and training of
young generation through the master craftsman/artisans for
traditional arts/crafts.
e Set up standards of identified arts/crafts and their documentation.
e Preservation of rich heritage of the traditional art and crafts of
minorities
e To establish linkage of traditional skills with the global market.
e To improve the employability of existing workers, school
dropouts, etc.
e To generate means of better livelihood for marginalized
minorities and bring them into the mainstream.
e To enable minorities to avail opportunities in the growing
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market.

e To ensure the dignity of labor.

e Design development and search in traditional arts/crafts.

e To showcase traditional arts and craft skills including culinary
skills through exhibitions, this will also provide a platform for
the business opportunity.

e Preservation of language in Arts/Crafts.

e Design forecast and trends to follow.

e Recognition of talented Master Craftsmen & Artisans.

Mobilization

Identification and collectivization of trainees under USTTAD scheme
community meeting, door to door visit, pamphlet distribution, and group
discussion is done. Screenings of prospective trainees belonging to
traditional arts/crafts were done. This process enabled in receiving 300
applications across villages in the cluster. The selection process followed
trainee selection criteria predefined by the Ministry of Minority Affairs.
Geographical areas and villages of minority communities where
traditional arts and crafts have been the major source of income are
selected. The selected area has a relative abundance of the minority
community and Traditional embroidery has been part of the livelihood.
Mobilization at the village and community level includes advance
publicity, community meeting, door and application processes.

10.

Development
and
Management of
500 Schedule
Caste Artisans
Cluster in Hand
Embroidery

National Scheduled Castes
Finance and Development
Corporation (NSFDC)

(No. C-12011/33/2016-17-CC
(NR)-1)

5237160.00

Economic empowerment of 500 Schedule caste artisans through
formation SHGs, survey, community Empowerment, skilling training,
and mobilization and cluster approach.
Hand Embroidery (Mirror) work under Ambedkar Hastshilp Vikas
Yojana (AHVY)
Scope of work

e Community Mobilization,
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(Mirror)

e Baseline Survey

e Formation of 30-35 SHGs

e Skill mapping of the cluster

e Economic feasibility

e Product range, average inventory of artisan, marketing avenues,
working capital,

e Skill up-gradation of artisan

e Design and technical development workshop

e The integrated design development project

e Hand embroidery tool kit distribution etc.

11. Design Rural Non-Farm Development 890000.00 | 15 days design development training program to 40 women artisan in
Development Agency (RUDA) arts and crafts being practiced by the women. The program is directed
Training s/ SIS He /39 U9 9% towards the development of new designs among artisan to meet the
Programme /2017-18/) current market demand other than traditional design. It would increase

the demand for modern design and would hence the return would be
increased, livelihood would be enhanced, sustainability increased, skills
are upgraded and women are equipped with a new skill set of design
development on their own.

12. Traditional Ministry of Minority Affairs, 7000000.00 | Training of 60 trainees in the traditional art of Embroidery (Traditional
Arts/Crafts Government of India Embroidery)

Programme for Under this program, MMBA has established a training center at the
Minority village level where the craft is being practiced in clusters. The project
(USTTAD) was implemented with the help of master craftsmen/artisan in the

traditional embroidery in the cluster to the youth belong to the minority
community.

Commencement of training was done 6days/week with 5hours/day.
Formation of SHG Groups is done through the training continued as to
develop team and business plan and handholding and making access to
financial inputs.
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Objectives

To build the capacity of master craftsmen/artisans and training of
young generation through the master craftsman/artisans for
traditional arts/crafts.

Set up standards of identified arts/crafts and their documentation.
Preservation of rich heritage of the traditional art and crafts of
minorities

To establish linkage of traditional skills with the global market.
To improve the employability of existing workers, school
dropouts, etc.

To generate means of better livelihood for marginalized
minorities and bring them into the mainstream.

To enable minorities to avail opportunities in the growing
market.

To ensure the dignity of labor.

Design development and search in traditional arts/crafts.

To showcase traditional arts and craft skills including culinary
skills through exhibitions, this will also provide a platform for
the business opportunity.

Preservation of language in Arts/Crafts.

Design forecast and trends to follow.

Recognition of talented Master Craftsmen & Artisans.

Mobilization

Identification and collectivization of trainees under USTTAD scheme
community meeting, door to door visit, pamphlet distribution, and group
discussion is done. Screenings of prospective trainees belonging to
traditional arts/crafts were done. This process enabled in receiving 300
applications across villages in the cluster. The selection process followed
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trainee selection criteria predefined by the Ministry of Minority Affairs.
Geographical areas and villages of minority communities where
traditional arts and crafts have been the major source of income are
selected. The selected area has a relative abundance of the minority
community and Traditional embroidery has been part of the livelihood.
Mobilization at the village and community level includes advance
publicity, community meeting, door-to-door, and application processes.
Training

e Achieved quality in traditional hand embroidery work.

e Demonstrate commitment, trust, communication  skills,

adaptability, and creative freedom while working in a team.

e Learned to maintain work area and tools

e Maintain health, safety, and security at the workplace.

e Prepare and carry out embroidery as per given specifications.

13. Scheme for
Leadership
Development of
Minority
Women (Nai
Roshni)

Ministry of Minority Affairs,
Government of India
(N0.8-112/2014-leadership)

643250.00

Women empowerment, MMBA Conducted “Nai Roshni”, a Leadership
Development Programme for Minority Women with the help of the
Ministry of Minority Affairs in Nagaur District. The objective of the
scheme is to empower and instill confidence among minority women,
including their neighbors from other communities living in the same
village/locality, by providing knowledge, tools, and techniques for
interacting with Government systems, banks, and other institutions at all
levels.

Empowerment of women per se is not only essential for equity but also
constitutes a critical element in our fight for poverty reduction, economic
growth, and strengthening of civil society. Women and children are
always the worst sufferers in a poverty-stricken family and need support.
Empowering women, especially mothers, is even more important as it is
in homes that she nourishes, nurture, and molds the character of her
offspring.
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The efforts embolden minority women to move out of the confines of
their home and community and assume leadership roles and assert their
rights, collectively or individually, in accessing services, facilities, skills,
and opportunities besides claiming their due share of development
benefits of the Government for improving their lives and living
conditions.

Under this program, Mahila Mandal Barmer Agor had conducted a Non-
residential training program for 225 women of the Nagaur district of
Rajasthan to impart and exercise leadership skills.

14. Seekho Aur Ministry of Minority Affairs, 28512000.00 | Skill Development Programme for 250 youth from Six notified Minority
Kamao Scheme | Government of India Communities in Barmer District. MMBA has training minority youth in
(No. 8-3/2019-SD) Domestic Data Entry Operator and Fashion Designer. We have trained
100 youth in Domestic Data Entry operator and 150 youth in Fashion
Designer trade.
The objective of the program is as follow
1. To bring down the unemployment rate of six notified minority
communities.
2. To improve the employability of existing workers, school
dropouts, unemployed youths, etc., and link to employment.
3. To generate means of better livelihood for marginalized minority
communities and bring them into the mainstream.
4. To enable minorities to avail themselves of opportunities in the
growing market.
5. To develop potential human resources for the country.
15. Road Safety Public Works Department, 21009000.00 | Road Safety Education and Awareness Program in Jodhpur zone

Education and
Awareness
Program
(RSE&AP)

Government of Rajasthan
(CF/RRSMP/09)

comprising of six districts Jodhpur, Barmer, Pali, Jalore, Sirohi, and
Jaisalmer.

A. Scope of program
e Develop and disseminate information on risks associated with road
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traffic, good practices in road safety among rural and semi-urban
populations.

Promote safe road user behavior, improve knowledge, and change
road safety habits/attitudes of road users.

Develop rural representatives as mentors and communicators to
spread awareness on various aspects of road safety among the rural
population.

Make communities aware that road safety issues are a major
community concern

Actively engage the community in identifying their road safety
problems and solutions

Develop capacity and establish linkages with road safety institutions
enabling them to assist the communities to plan, manage and sustain
their road safety initiatives;

Educate people about the proper use of available road safety
engineering facilities

Make drivers aware of road safety

Increasing a sense of ownership of road users, particularly on
pavement protection (damage from agriculture equipment, etc.) and
drainage issues Campaign Implementation Plan

Gram Panchayat: One-day Awareness program at each Panchayat
and Block HQ level covering 100% through the exhibition on Road
safety including, film show/theatre/talks/ audiovisuals, etc.
Panchayat Samiti: Conducting training to a small group of 5-10
volunteers at each Panchayat and Block level covering 100% Zone.
Schools: Half-day Training of 40-50 Bus/ Truck drivers at 5
locations in each of the districts of the Jodhpur Zone.

Bus & Truck drivers: Training sessions in One hundred Schools with
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about 75-100 participants in each school in Rural/ Suburban areas
including distribution of road safety education/ awareness material
like print material / CD/films etc.

B. Activities Undertaken

Nukkad Natak — At the village level, Nukkad Natak has been
medium to convey road safety measures, preventive and safeguard
measures i.e. Wearing a helmet, seat belt, Drivers license, over
speeding, overloading, crossing/jumping, and red light, etc. Nukkad
Natak also included a demonstration of CIP, first aid, and trauma
management. Staged 550 street plays, 90 in urban and 450 in rural
areas witnessing 52,250 participants.

IEC Material distribution — Pamphlets, training booklet,
certificate, ID card, and other road safety user guides were
distributed among the participants at the village level.

Volunteers Certification — On successful completion of volunteers'
training on road safety qualified volunteers were awarded a
certificate of voluntarism for road safety measures.

Road Safety Campaign — Because of increasing vehicles of all
kinds, roads in India are increasingly becoming accident-prone,
necessitating interventions to promote road safety. For the last 15
years, MMBA is promoting road safety in the form of an annual
road safety campaign. The campaign for the year 2017-18 involved
the following activities in Barmer, Jaisalmer, Jalore, Jodhpur, Sirohi,
Pali, Bhilwara, and Ajmer districts:

Choupal Meetings — Choupal meetings were organized at urban
populous spots where people gather in high numbers. These
meetings took discussion on the problems and preventive road safety
measures and to equip them with relevant information.
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¢ Rallies — Conducting RSE&AP strategies incorporated conducting
rallies with school children and youth with the first entry into the
district as a part of district and program opening. A total of 540
rallies were organized, 90 in urban areas and 450 in rural areas.
Nearly 8,100 youth and 2,700 male and female students participated.

e Puppet Shows — To ensure the long-term impact of RSE&AP street
plays incorporated Puppet Show.

e Slogan Writing — Slogan writing was done in urban and rural areas
of the target districts. Road safety posters were pasted at village
level

The outcome of the Road Safety Educational and Awareness Program

The outcome measure of the program is reported in terms of % change in

road user’s behavior and knowledge level towards road safety measures.

An outcome analysis between the base and end line reports the

following.

16. Navjeevan
Scheme

Office of the Assistant Director,
Social Justice and Empowerment
Department, Barmer, Rajasthan
(2022-23)

9801000.00

Activity Type: Skill training

Target: 500 beneficiary

Type of training: Non-residential training
Training Duration: 3 months

Status of training: Complited

Training trade: Hand Embroidery

17. Navjeevan
Scheme

Office of the Assistant Director,
Social Justice and Empowerment
Department, Jalore, Rajasthan
(2022-23)

980100.00

Activity Type: Skill training

Target: 50 beneficiary

Type of training: Non-residential training
Training Duration: 3 months

Status of training: Complited

Training trade: Hand Embroidery

18. Navjeevan
Scheme

Office of the Assistant Director,
Social Justice and Empowerment
Department, Jalore, Rajasthan

1960200.00

Activity Type: Skill training
Target: 100 beneficiary
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(2021-22)

Type of training: Non-residential training
Training Duration: 3 months

Status of training: Complited

Training trade: Hand Embroidery

19. Navjeevan Office of the Assistant Director, 1960200.00 | Activity Type: Skill training
Scheme Social Justice and Empowerment Target: 100 beneficiary
Department, Ajmer, Rajasthan Type of training: Non-residential training
(2022-23) Training Duration: 3 months
Status of training: Complited
Training trade: Hand Embroidery,Electrical and Hardweare
20. Navjeevan Office of the Assistant Director, 490050.00 | Activity Type: Skill training
Scheme Social Justice and Empowerment Target: 25 beneficiary
Department, Pali, Rajasthan Type of training: Non-residential training
(2023-24) Training Duration: 3 months
Status of training: Complited
Training trade: Hand Embroidery
21. Covid-19 Azim Prem Ji Foundation 2928000.00 | Activity Type: Covid-19 Vaccination Survey Work
Vaccination Target: 7 PHC in Ramsar Block, Barmer
Survey
22. Ambedkar Development Commissioner 6476600.00 | Activity Type: Design and Technical Development Workshop, Tool Kit
Hastshilp (Handicraft) — Ministry of Distribution, Crafts demonstration, Exhibition, Crafts Awareness
Vikash Yojana | Textile, Govt of India programme, Publicity and Brand promotion for development of Website,
(ISA\CHHVY) i Workshop/Seminar, Project Manegment Cost.

Target: 650 Artisan/beneficiary

Type of training: Non-residential training

Training Duration: Different duration period for multiple type
training/Activity programme

Status of training: Complited

Training trade: Hand Embroidery, Applique Art, Patch Work,
Traditional Embroidery Work
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23.

Design and
Technology

Development Commissioner
(Handicraft) — Ministry of

960000.00

Activity Type: Design and Technical Development Workshop, Tool Kit
Distribution

(D&T) - DCH | Textile, Govt of India Target: 80 Artisan/beneficiary
Type of training: Non-residential training
Training Duration: 25 Days
Status of training: Complited
Training trade: Applique Crafts
24. Marketing Development Commissioner 479500.00 | Activity Type: Exhibition
Support And (Handicraft) — Ministry of Target: 30 Artisan/beneficiary
Services (MSS) | Textile, Govt of India Type of training: Non-residential training
- DCH Training Duration: 10 Days
Status of training: Complited
25. Research and Development Commissioner 286000.00 | Activity Type: E-commerce Training

development
(R&D) - DCH

(Handicraft) — Ministry of
Textile, Govt of India

Target: 30 Artisan/beneficiary

Type of training: Non-residential training
Training Duration: 10 Days

Status of training: Complited

26. Jan Shikshan DJSS, Ministry of Skill 5000000.00/Per | Jan Shikshan Sansthan aims to provide vocational training to non-
Sansthan Development and Year | literates, neo-literates as well as school drop-outs in rural regions by
Entrepreniurship, Govt of India. identifying skills that have a relevant market in that region. Over two-
thirds of India’s population comprises rural citizens. The objective of
JSS is to uplift this rural population economically by imparting essential
skills training, thereby enabling local trades to grow and creating new
opportunities for the natives of the region.
Trained Beneficiary : 5400
Sector/Trade : Multiple Sector and trade provide by DJSS
27. Beti Bachao Women Empowerment 2013980.00 | The women empowerment department of the govt of rajasthan
Beti Padhao Department, Rajsathan sanctioned the Beti Bachao Beti Padhao programme to the our

organization Mahila Mandal Barmer Agor to prevent female feticide and
promote the education Of girls in Barmer, Bikaner, Jalore and Sirhoi
district of Rajasthan state. Went, through this programme, awareness
programs for Girl’s education and prevention of feticide were carried out
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by the organization through Nukkad Nattak, Kathputali Nattak and
Jhanki Pradashni at various places in the approved area.

28. CSR Donation

CSR Donation under 35 i (iii)
Income Tax Act

48600000.00

In the financial yaer 2021-22, our organization Mahila Mandal Barmer
Agor received a donation of Rs. 4.86 Cr by Puthavala group under the
Income Tax Act 35 i (iii) of the govt of india. The said CSR donation
amount was received for conducting skill training programs related to
education and rural are self-rmployment in jodhpur zone, rajasthan.

29. CSR Donation

CSR Donation under 35 i (iii)
Income Tax Act

29150000

In the financial yaer 2022-23, our organization Mahila Mandal Barmer
Agor received a donation of Rs. 2.91 Cr by H.G. Hawa & Company,
Puthawala Group and other doner under the Income Tax Act 35 i (iii) of
the govt of india. The said CSR donation amount was received for
conducting skill training programs related to education and rural are self-
rmployment in jodhpur zone, rajasthan.
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